Ending Weight Bias Awareness Media Kit

Email Template from Leadership to Team/Employees
This internal email template is designed to help organizations launch conversations around weight bias in a thoughtful way. It provides leadership or HR teams with ready-to-use language to introduce the initiative and signal organizational commitment to a more respectful, supportive workplace culture.
The purpose of this email is to raise awareness of weight bias in the workplace, set the tone for supportive culture-building efforts, and invite employees to engage with educational resources. It serves as an initial communication to promote understanding, reflection, and collective responsibility for creating a culture where all individuals feel valued regardless of body size or appearance.
Internal Email Template: Building a More Comprehensive Culture
Subject: Building Awareness Around Weight Bias in the Workplace
Dear Team,
As part of our continued efforts to foster an comprehensive, respectful, and supportive workplace, we’re bringing attention to an important but often overlooked topic weight bias in the workplace.
Weight bias refers to the judgments or assumptions made about individuals based on body size. These biases whether conscious or not can affect hiring decisions, access to opportunities, participation in wellness programs, and how supported people feel at work.
We’re taking steps to raise awareness around this issue as part of our broader culture and well-being efforts. In the weeks ahead, you may see educational materials, signage, or communications that highlight how weight stigma can show up at work and what we can do to address it.
This effort is not about individual health choices, it’s about creating a culture where all employees feel respected and included, regardless of body size or appearance.
We invite you to reflect, ask questions, and explore the resources we’ll be sharing. Together, we can ensure our workplace continues to be a space where everyone feels they belong.
If you have questions or want to learn more, please reach out to [HR/Wellness Contact Name].
Warmly,
[Your Name]
[Your Title]

Social Media
This provides sample messaging to help organizations raise awareness around weight bias in the workplace. These messages are designed for use on platforms like LinkedIn, Facebook, and Instagram, and can be paired with fact sheets, comprehensive imagery, or wellness campaign materials.
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Recommended Hashtags
#WeightBiasAwareness  #SupportiveWorkplaces  #StigmaFreeWorkplace  #WorkplaceWellbeing #WellbeingAtWork 
Template 1: Awareness Kickoff
Weight stigma doesn’t belong in the workplace. We’re raising awareness about how weight bias, whether subtle or overt, can impact employee experience and well-being. 

Everyone deserves to feel respected and supported at work, no matter what their body size. Let’s build a culture rooted in dignity and compassion.
Template 2: Compassion & Culture
Workplace culture matters. That’s why we’re starting conversations about weight bias how it shows up, how it affects people, and how we can respond with empathy.

Compassionate communication is key to supportive workplaces.
Template 3: Leadership Support
Support starts at the top. Our leadership is committed to addressing weight stigma in the workplace as part of our broader focus on fairness and well-being.

When we lead with respect and awareness, everyone benefits.
Template 4: Did You Know? (Fact-Based Message)
Did you know weight stigma in the workplace can impact promotions, hiring decisions, and participation in wellness programs even when unintended?

Raising awareness is the first step toward a more supportive culture. Let’s challenge assumptions and create space for everyone to thrive.
Weight bias refers to the negative attitudes, stereotypes, or assumptions made about a person based on body weight or size. It can affect workplace culture, healthcare, and everyday interactions often without people realizing it. 
Take the first step: pause and reflect on your own language, policies, and practices. Small shifts can reduce stigma and create a more supportive environment for everyone.
Template 5: Join the Conversation
We’re talking about weight stigma-not to call anyone out, but to call ourselves in.

Small changes in language, visuals, and policies can make a big impact on how supported people feel at work. Join us in building a culture where all bodies are respected.
Supplemental Resource: People-First Language for Obesity
Why It Matters:
Language is a powerful driver of culture. As part of your internal communications and awareness efforts around weight bias, it’s important to reinforce the use of people-first language that puts the individual before the condition.
Labeling individuals as “obese” or referring to them by body size can unintentionally reinforce stigma and negatively impact well-being, engagement, and access to care.
Use this resource to:
· Train teams on respectful and fair communication
· Audit wellness and HR materials for stigmatizing terms
· Model best practices in leadership messaging

Key messaging to share internally or on social media: Respect starts with language.
Use people-first phrases like: “Employees affected by obesity” “Employees living with obesity” Instead of: “Obese employees”
Why it matters:
· 1 in 5 people say they’d switch doctors if they felt judged about weight
· Stigmatizing language reduces participation in wellness programs
· Fair and respectful communication improves belonging and trust at work

Let’s talk about weight stigma not to call people out, but to call ourselves in. Small changes in the way we speak can have a big impact on how supported our teams feel.
Recommended Use:
· Pair with your existing internal email launch (e.g., “Building a More Comprehensive Culture”)
· Share as a slide or handout during wellness meetings
· Post as a weekly awareness tip alongside your social media templates

After Receiving the Ending Weight Bias Workplace Badge
Use this sample language to share and celebrate your successful completion of the Ending Weight Bias Workplace Badge.
We’re proud to announce that [Organization Name] has successfully completed the Ending Weight Bias Workplace Badge initiative, an important step in our commitment to advancing employee well-being and respect in the workplace.
This recognition reflects our efforts to:
· Foster a workplace culture that is free from weight bias and stigma
· Support employees of all body sizes in feeling valued, respected, and supported
· Provide resources and education that promote health in positive and comprehensive ways
· Ensure our workplace practices encourage dignity, respect, and opportunity for all employees
We recognize that weight bias is one of the most common and overlooked forms of stigma in the workplace. At [Organization Name], we believe that every employee deserves to feel safe, respected, and supported- no matter their body size or shape.
Earning this badge is not the end of our journey- it’s a foundation for continued learning, awareness, and action. Together, we’re working to build a workplace where health is supported holistically, stigma is challenged, and all individuals can thrive.
Let’s continue moving forward toward a culture where every employee is seen, respected, and supported.
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